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AGREEMENT BETWEEN THE TOWN OF MAYNARD
AND

THE MAYNARD PERMANENT FIREFIGHTERS ASSOCIATION LOCAL 1947
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL/CIO

PREAMBLE

Whereas, the Maynard Permanent Firefighters Association, Local 1947, International
Association of Firefighters was cettified on July 30, 1971, as the exclusive representative of
a bargaining unit consisting of certain employees of the Maynard Fire Department,
hereinafter called the Town, desite to maintain a state of mutual understanding and
harmony, the parties do mutually covenant and agree as follows:

DEFINITIONS:
Payroll — pay date (Thursdays, biweekly) coveting one pay period of compensation

Pay period — the two weeks (Saturday to Friday) of compensation covered in a bi-weekly
payroll.

Split Payroll — Fiscal yearend payroll for a two-week pay period that includes
compensation for part of June of one fiscal year combined with compensation for patt of
July of the following fiscal year

ARTICLE 1
RECOGNITION

Section 1: The Town hereby recognizes the Union to be the exclusive representative of
those employees of the Town comprising the certified bargaining unit for the purpose of
collective bargaining with respect to wages, houts and conditions of employment and
standatds of performance and productivity.

Section 2: The Union recognizes that the Town retains the exclusive and ultimate right
and authority to manage and administer the operations of the Maynard Fire Depattment
and all personnel therein except as otherwise expressly provided in the Agreement or by
law.

ARTICLE 2
UNION SECURITY

Section 1: The Town agrees to deduct one initiation fee as determined by the Union for
each employee who so authotizes the Town in writing, and to deduct Union dues as
determined by the Union, pet pay petiod from the pay of each employee who executes ot
has executed an appropriate form of authotization and to remit monthly the aggregate
amount to the Treasurer of the Union along with a list of employees who have had said
dues deducted. The Union shall notify the Town within a reasonable period of time priot
to the first deduction of each employee.

Section 2: The authorization form shall be delivered to the appropriate Town officials for
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their suggestions.

Section 3: Although membetship in the Union is not mandatory for Maynard
Firefighters, benefits gained by the union are accorded all employees represented;
therefore, all Non-Union employees may agree in writing to contribute an amount equal
to the Agency Setvice fees to the Union, which shall be proportionately commensurate
with the cost of collective batgaining and contract administration pursuant to Chapter
150E, Section 12, of the General Laws. Said Agency fees shall be handled in the same
manner as Union dues, described in Section 1 of this Article. No such agency service fee
may be imposed unless and until said employee submits written authorization to the
Town and the Union to deduct said fee from the employee’s salary.

Section 4: It is understood that it is the responsibility of the Union to provide the
authorization forms and to have them executed by the employees.

Section 5: The Town agrees not to discharge employees without just cause. The Town
further agrees not to discriminate against, interfere with in any way, restrain or coetce any
employee on account of Union Membetship or participation in Union activities.

Section 6: The Town will provide space for and a bulletin board of reasonable size in the
station to be used for Union notices concerning business and activities. Documented
disparaging and / ot improper statements will not be considered as, ot allowed as,
business and activities on the bulletin board. Statements in support or disagreement with
policies being discussed or implemented ate allowed insofar as they are not petsonally
disparaging to others.

Section 7: The Union negotiation Team shall be allowed to conduct Union business
concerning contract negotiations with the Town Administration, during normal wotking
hours without a loss of pay ot benefits provided each member furnishes theit own
substitute to wotk in their absence at no cost to the Town. The Union’s Negotiation
Team shall be limited to two members per shift.

Section 8: The Rules and Regulations of the Fite Department, existing at the time of the
execution of this Agreement shall be equally applied throughout the Department. Said
rules and regulations shall be posted in the Fire Station and distributed to all employees.
The Chief may alter the present rules and regulations, but shall not do so in an arbitrary
ot capticious manner subject to the grievance procedure

Section 9: The Union agrees to hold the Town of Maynard and its agents and its
employees harmless from any and all claims, demands, or litigation of any kind that may
arise based on any action taken by the Town, its agents, or employees, to require
compliance with the provisions of this article in relation to the payment and collection of
agency fees.

Section 10: The Union president or his /her designee shall be granted shift coverage
without loss of pay or overtime opportunity to attend union activities up to 48 hours per
fiscal year. No member will be paid overtime for their attendance at union meetings or
training.
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ARTICLE 3
GRIEVANCE AND ARBITRATION PROCEDURE

Section 1: An employee shall not be removed, discharged, suspended, fined reduced in
rank or disciplined in any manner, except for just cause, and such action shall be reviewable
under the Grievance and Arbitration Procedure hereinafter set forth.

Section 2: Any dispute, grievance, or difference in respect to hours, wages, standards of
productivity and performance and any other terms and conditions of employment arising
during the term of this contract, shall be adjusted in accordance with the following
procedure. Time limitations may be waived and/or extended by mutual agreement of the
parties. An aggrieved employee may have a Union representative present at, and
participating in, any level of this procedure. The intent of the grievance procedure is that
itis in addition to any temedy available under the Massachusetts General Laws.

Step 1 — While nothing in this contract shall contravene or discourage an
informal attempt to discuss and settle issues between employee and Town
Administrator or designee, it is understood that the grievance procedure shall
be utilized only after other methods of informal settlement are unsuccessful.
Prior to filing a Step 1 grievance, the employee utilizes the chain of command,
the fire chief for an informal, vetbal discussion within ten (10) days of when
the employee should reasonably have become aware of the occurrence. If
attempts to resolve through the informal process fail, the employee may
proceed to the formal process.

Step 2 — Employee shall submit his grievance in writing to the Local 1947
Grievance Committee within 30 days of the informal process. The
Grievance Committee shall determine justification of the complaint. In
making its determination, the Gtievance Committee shall discuss the
grievance with the Employee’s immediate supervisor, including the fire chief.

Step 3 — If the grievance is untesolved, the Union through its Grievance
Committee shall take up the gtievance in writing with the Fire Chief and/or
his designated representative. The Fire Chief shall have fifteen days,
exclusive of Saturdays, Sundays, and Holidays, to act on said grievance.
Within the fifteen-day period, the Fire Chief and/or their designated
representative shall meet with the Employee’s Grievance Committee and the
Employee to discuss and try to resolve the grievance.

Step 4 — If no agreement is reached between the Union and the Fire Chief,
it shall then be referred in writing to the Town Administrator. The Town
Administrator or his/her designee shall provide a decision in writing
within twenty-one days after receipt of said grievance.

Step 5 — In the event that Steps 3 and 4 fail, at the request of either party, the
grievance must be submitted within thirty days of the Administrators denial
of the grievance to the Labor Relations Connection for the appointment of
a private arbitrator mutually agteeable to both parties, whose decision shall
be final and binding on the parties of this agreement. (See Labor Relations
Connection). The fees and expenses of the arbitrator shall be shared equally
by the parties.
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Section 3: The jurisdiction of the arbitrator shall be limited to the interpretation and
application of the terms of this Agreement. The arbitrator shall arbitrate the question only.
The arbitrator shall not have the authotity to altet, modify, or amend this Agreement. The
arbitrator shall be requested to issue their decision within thirty days after the conclusion of
testimony and argument.

Section 4: Any aggrieved employee and their Union representative shall be permitted
reasonable time off from regular duties without loss of pay for the purpose of attempting to
resolve a grievance at any step of the grievance procedure. Said time off shall be limited to the
time involved in the ditect discussion with the Chief of the Fite Department.

Not more than two employees shall be present at the discussion on a particular grievance, in
addition to a Union representative.

ARTICLE 4
STABILITY OF AGREEMENT

Section 1: Thete shall be no amendments to this Agreement that are not executed in writing.

Section 2: The provisions of this Agteement shall be considered separable. If any provisions
are determined or rendered void or invalid by reason of any By-Law, Statute, or court finding,
then the remainder of this Agreement shall temain in full effect and force. Should this occut,
the parties agree to negotiate substitute language to provide for the subject matter of the
provision that was invalidated.

ARTICLE 5
HOURS OF WORK

Section 1: An employee’s regular work week shall consist of an average of (42) hours per week
over an eight week period. Fot the putposes of a regular work hours, a day shall be defined as
(24) hours. Each work day shall commence at 0800 and run for (24) hours from that point.
The Chief, with reasonable advance notice, can change the wotk schedule at their discretion
providing it is not done in an atbitrary or capricious manner subject to the gtievance
procedure. The schedule shall be an eight day schedule as follows:

Shift Schedule
Day 1 2 3 4 5 6 7 8
Group 1 2 1 2 3 4 3 4

Section 2: Employees may be permitted to substitute ot exchange time with qualified
employees of equal rank within the Department. Substitution may be permitted when
approved in advance by the Chief or his representative. Swapped time must be paid back
within the calendar year.
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Section 3: Scheduled overtime shall be equally and impartially distributed among personnel
in each rank. An overtime roster for each rank shall be kept by the Chief or his /her
designee. If an employee tefuses an ovettime opportunity when notified, the refused
opportunity shall be charged against such employee just as if they had actually worked such
opportunity. The parties recognize that the assignment and performance of work by
employees in excess of the tegular work week and outside of regularly scheduled wotk houts
is a condition of employment and is requited. All employees are required to work when
ordered by the Fire Chief or his/her designee. Failure of an employee to respond to call or
work when so ordered or to make themself teasonably available for call, except for physical,
personal or other compelling reasons, may result in disciplinary action or loss of further
overtime opportunities or both.

Section 4: An employee held for overtime beyond their regular tour of duty, shall be granted
a minimum of one (1) hour of overtime pay, 2nd any overtime worked in excess of one (1)
hour shall be compensated to the next fullest hour, and so on. Any employee called back to
duty for any reason shall be compensated at the ovettime rate of pay hereinafter set forth for
at least two (2) hours; even if the overtime actually worked is less than two (2) hours.

Anqy overtime worked in excess of two (2) hours shall be compensated to the next full hout
and so on.

Section 5: Effective upon implementation of this contract there shall be a four (4) hour
minimum compensation at the overtime rate for a call back. There shall be a four (4) hout
minimum compensation at the overtime tate for a call back or a Box Alarm. Any time worked
in excess of four (4) hours shall be compensated to the next fullest hour, rounded up, at the
employee’s regular overtime rate.

Exceptions to this are as follows:

2) The four (4) hour minimum shall be reduced to be equivalent to an employee’s houtly
overtime compensation for employees coming on shift (regularly assigned, swap, ot
overtime) at 0800 ot at 1800, if a call back or box alarm are initiated between 0600-
0800 or 1600-1800.

b) Employees held over due to an existing call back ot box alarm prior to the end of their
shift or their relief from duty, shall be compensated houtly at his /her overtime rate.

c) Employees relieved from duty (between 0700-0800 or 1700-1800) and have left the
building who return for 2 call back or box alarm initiated after time of relief (between
0700-0800 or 1700-1800), shall receive compensation equivalent to an employee’s four
(4) hout minimum at his/her overtime rate

d) After an employee coming on duty completes his/her relief exchange and assutnes
shift duties they will not be eligible for any call back incentive for call back ot box
alarms that occur between that exchange and the statt of their shift (0800 or 1800).
The relieved employee will be eligible for the full incentive as they are considered off
duty after their relief exchange.

Any employee responding to 2 box alatm or is called back to duty or held for overtime
beyond his regular tour of duty, shall be released by the Chief or his/her representative when
conditions return to normal.
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Section 6: An Officer or member of the Fire Department shall be paid a rate of time and
one/half of said employee’s basic hourly rate for all houts worked in excess of the employee’s
regular houts of duty as scheduled by the Fire Chief or his /het tepresentative. For the
purpose of this section, the employee’s regular hours of duty shall be scheduled work houts
not exceeding an average of forty-two (42) ovet a one-to-eight-week schedule determined by
the Fire Chief or his/her representative.

Section 7: If an employee is transfetred to another group, the eight-week cycle shall be the
four (4) weeks immediately prior to the transfer, the week the transfer takes place, and the next
three (3) weeks. No employee shall be required to pay back or be considered to “owe” time to
the Town as a result of any shift transfer.

ARTICLE 6
DUTIES

Section 1: The normal duties of the Fire Department shall consist of prevention, control and
extinguishing of fires and othet duties reasonably related thereto as determined by the Chief
and recognized procedures for upkeep and proper care of equipment, property and facilities
necessary for efficiency, safety and cleanliness within the Department. Job descriptions of
Firefighter and Captain are considered fluid documents that may be updated periodically by
the Chief. All changes will be done in a manner consistent with the general duties of fire
service personnel and shall not be amended or updated in an arbitrary or capricious manner.
Any changes will be in compliance with MGL Ch. 150E. Job descriptions shall be located
with the Standard Operating Guidelines, General Otders, and Rules and Regulations of the
Maynard Fire Department.

Section 2: A Safety Committee will be established, consisting of one Captain, appointed by
the Chief, one Private appointed by the Union, and the Chief as Chairman. Meetings of an
informal nature will be held as needed to establish reasonable safe working conditions,
enforcement of the same, and any other matters related to safety. Accurate minutes of the
meetings shall be kept, and provided to both parties. Any employee or the Chief may submit
a recommendation for consideration by the Safety Committee. Upon receipt of a written
communication, the Chief, after consulting with the other Committee Members will respond
in writing to the submitting individual within forty-eight (48) hours of submission:

1. Whether the Committee will consider the submitted matter at the next regularly
scheduled monthly meeting or at a special meeting and;
2. The basis for said decision.

If consideration by a special meeting is deemed appropriate, said meeting must be held within
five (5) days of the date of the decision to hold said meeting. If disposition by 2 special
meeting is not deemed appropriate, the written request and response thereto will be inserted in
the minutes of the next meeting. It is understood by all parties that the purpose of the Safety
Committee will be to make recommendations.
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ARTICLE 7
VACATIONS

Section 1: A permanent full time employee with at least five (5) months of continuous setvice
shall be entitled to paid vacation during the first fiscal year of employment in accordance with
the following schedule:

FIRST YEAR OF EMPLOYMENT PAID VACATION HOURS
July or August 96 hours
September through January 48 hours
February through June 0 hours

Beginning with the fiscal year that includes the employee’s fifth (5th) anniversary of
employment, the employee will receive 144 hours of vacation. Beginning with the fiscal
year that includes the employee’s tenth (10™) anniversary of employment, the employee will
receive 192 hours of vacation. Beginning with the fiscal year that includes the employee’s
fifteenth (15%) anniversary of employment, the employee will receive 240 hours of
vacation. Beginning with the fiscal year that includes the employee’s twentieth (20™)
anniversary of employment, the employee will receive 288 hours of vacation.

Section 2: Insofar as it is consistent with the efficient operation of the Fire Department as
determined by the Fire Chief, each employee shall be granted a minimum of two (2) weeks of
their earned vacation during the period beginning June 1 and ending September 30 of each year.
Such vacations shall be chosen by each employee accotding to seniority in classification.

“Bumping” from the vacation list by reason of seniotity shall not be allowed after Apxil 15 for
the following fiscal year. All requests for vacation shall be submitted by April 30 for the balance
of the fiscal year.

Section 3: Pro Rated Benefits
An employee with fewer than ten (10) yeats of creditable service under GL ¢.32 will have
his/her vacation benefits pro-rated upon resignation or retirement. The employee’s vacation
time earned on July 1 of the fiscal yeat, will not be paid out in full but on the following
schedule based on date of termination.

Resignation between July and December — 50%

Resignation between January and March —75%

Resignation between April — June — 100%
Any employee who provides the Town with 2 minimum of ninety days’ notice of his/her
resignation or retirement shall receive his/her full allotment of vacation time for that given
yeat, regardless of years of creditable service.

Section 4: Upon the death of an employee who is eligible for a vacation under the provisions
hereof, payments shall be made to the beneficiary designated by the employee for the Town
Insurance purposes in an amount equal to the unused vacation allowance earned in the
vacation year during which the employee died up to the time of his separation from the
payroll.

Section 5. Effective beginning with the 2021 fiscal year vacation period, employees with at
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least one year of setvice have the option of selling back up to ninety-six (96) hours of accrued,
unused vacation time. The houtly rate calculation of said vacation time shall be the base,
straight-time hourly fate. On ot before June 1st, the employee shall be required to provide
written notice to the Chief of his/her intention to sell back such vacation at the end of the
fiscal year. Said vacation time shall be paid in the second payroll in June ptior to the close of

the fiscal year.

Section 6: Vacation must be taken in the fiscal year in which they are due, and shall not
accumulate from yeat to year unless specifically authorized by the Fire Chief due to

emergencies or uncontrolled events.

ARTICLE 8
HOLIDAYS
Section 1: Employees shall receive holiday pay as described in Section 2 for each of the
following days:
1. New Year’s Day January 1%
2. Martin Luther King’s Birthday 3* Monday of January
3. Presidents’ Day 3* Monday of February
4. Patriot’s Day 3* Monday of Apsil
5. Memorial Day Last Monday of May
6. Juneteenth June 19
7. Independence Day July 4*
8. Labor Day 1* Monday of September
9. Indigenous Peoples Day 2" Monday of Octobet
10. Veteran’s Day November 11*
11. Thanksgiving Day 4™ Thursday of Novembet

12. Day after Thanksgiving

13. Y2 Day prior to Christmas Day
14. Chuistmas Day

15. New Year’s Eve

Day after 4™ Thursday of November
Y5 Day Prior to Decembet 25
December 25®

Y2 Day Prior to January 1%

Section 2: Each year, beginning July 1, 2023, the 14 eight-hour holidays listed above will be added
into each employees’ base rate, calculated as 112 additional straight-time hours at their base rate,
not to accumulate from year to year. In addition to the foregoing, if an employee actually wotks
a holiday, he/she shall be paid at an overtime rate for the actual hours worked on the calendar
holiday. For the purposes of this overtime eligibility, employees working 1800-0000 on Christmas
Eve, the Y2 day prior to December 25%, shall receive overtime pay for those hours.

ARTICLE 9
PERSONAL DAYS

Section 1: Each employee shall be entitled to fotty-eight (48) hours of personal time. Time
shall be taken as two (2) single ten (10) hour day shifts and two (2) single fourteen (14) hour
night shifts or two (2) days of twenty-four (24) hours each.
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Section 2 : New employees shall be entitled to (10) hours, during each four (4) months
he/she is there for the remainder of the fiscal year in which they have been hired.

Section 3: Employees shall be entitled to twenty-four (24) additional personal hours, time
taken as one (1) day shift and one (1) night shift, or one (1) day of twenty-four (24) hours, for
each 12-month petiod during which the employee takes no sick leave. The 12 month period
shall run from July 1 to the following June 30.

Employees may earn an additional (24) hours of personal time taken as (1) day shift and (1)
night shift, or (1) (24) hour shift, if they have (96) hours of documented on-site (fire station)
physical fitness in the previous fiscal year. Time shall be documented by the shift commander
in the department’s records management system (employee, date, time spent on physical
fitness). These hours can also be completed at a recognized physical fitness center providing
date and time of activity.

Section 4: To insure the meeting of staffing and operational and public safety needs, as much
advance notice as possible is required for the appropriate and acceptable taking of personal
days.

Section 5: Personal Time may not be carried over from one fiscal year to the next. Unused
time is not paid out when an employee separates from employment for any reason.

ARTICLE 10
SICK LEAVE POLICY

Sick leave is for the protection of the employees against loss of pay due to illness, and the
Chief may, at his discretion, requite an employee to furnish satisfactory evidence of illness
after missing two (2) consecutive 24 hr. shifts.

Section 1: Beginning, July 1, 2018, in exchange for the elimination of an annual Sick
Leave Buyback, Sick Leave accumulation and buyback on termination (i.e., resignation ot
retirement) shall be as follows for all employees based on years of creditable setvice under
GL ¢.32. There will be no further change without mutual agreement. Any employee
terminated for just cause will not receive any Sick Leave Buyback.

Section 2: Earnings: each employee shall accumulate sick leave at the rate of sixteen (16)
hours for each month of employment. The amount of sick leave that may be
accumulated from year to year is unlimited.

Section 3: Using: An employee that takes sick leave shall be charged for the numbet of
hours taken on an hour by hour basis.

Section 4: Upon termination of employment, except for just cause, an employee shall
be paid, as part of his/her termination pay, a percent of his/her accumulated sick time
hours, up to 1672 hours, at the date of termination according to the following schedule.
Buyback on termination shall be at the employee’s wage rate in effect on the date of
termination.
o An employee with fewer than five (5) years of creditable service, will not receive
any of his/her accumulated sick time upon his/her termination.

o An employee with five (5) or more years but less than ten (10) years of creditable
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service, will receive twenty-five (25) percent of his/her accumulated sick time
upon his/het termination.

o An employee with ten (10) or morte years of creditable service, will receive fifty
(50) percent of his/her accumulated sick time upon his/her termination.

o An employee that retires due to injury on duty (IOD) disability, regardless of
years of creditable service, shall receive seventy-two (72) percent of his/her
accumulated sick time upon his/her retirement.

o An employee that is hired after October 1, 2024, is not eligible for accumulated
sick time pay, unless redting with at least 15 years of creditable Maynard service
or pursuant to an Accidental Disability Retirement, or dies while an employee is
under Accidental Disability Retirement (ADR)

Section 5: Sick Leave Bank

1. The Bank
There shall be a Sick Leave Bank for the putpose of making sick leave available to
employees with long-term illness and injury who need and merit additional sick leave.
The Chief and two representatives of the Union will constitute the administrators of
the plan. The administrators will act by majority vote and the Chief will keep written
records of their acions. The number of houts in the bank will be
unlimited/uncapped, but shall be teplenished to a minimum of 2160 hours.

2. Contributions
Annually, on or about July 1%, if the sick days in the bank have fallen below 2160 hours,
the administrators shall deduct up to twenty-four (24) hours from each employee to be
credited to the bank. The administrators must impose the deductions uniformly upon
all employees and they may not deduct mote days than ate required to bring the bank up
to 2160 hours. If more than twenty-four (24) hours per employee is required to achieve
the total, the deduction may be split into the following fiscal year.

Beginning July 1, 2018, in the second pay period of July, the administrators will deduct
eight (8) houts annually from all employees who have not donated twenty-four (24) houts
to the bank.

3. Grants of Sick Leave
The administrators may grant sick leave to employees who request it in writing. The
Administrators shall be guided generally by principles of need and fairness which include
the following guidelines:

e Grants may be made only to employees who have exhausted their own
current and accumulated sick leave.

e An employee shall be limited to a grant of sick time, in twenty-four (24) hout
allotments, thatis no greater than fifteen times the requester's years of service
to the Maynard Fire Depattment. For example, one (1) year of service equals
fifteen (15), twenty-fouts (24s), two (2) years of service equals thirty (30),
twenty-fours (24s).

e In cases where a grant of sick leave is inappropriate or insufficient, the
administratots may lend sick leave to the employee. As an employee accrues
new sick leave, it will be credited to the bank to repay the loan. The loan will
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not exceed the amount in the bank. Any unpaid balance of the loan will be
deducted from the bank.

ARTICLE 11
BEREAVEMENT LEAVE

Section 1: Employees shall be paid for regular scheduled time lost due to a death of an
employee’s father, mother, child, wife, husband, brother, sister, grandmother, grandfathet,
father-in-law, mother-in-law, granddaughter, grandson, brother-in-law, sister-in-law, son-in-
law, daughter-in-law, aunt, uncle, and spouse’s grandparent occurring between the date of
death and the date of the funeral. For special circumstances owing to transportation
requirements, the depattment head may extend beyond the date of the funeral.

ARTICLE 12
INJURY LEAVE

Section 1: Injured on duty leave is determined in accord with the acceptable factual and
medical data required by the provisions of M.G.L. Chapter 41, Section 100. Any employee
incapacitated for duty because of injury sustained in the performance of his duty shall receive
compensation in accordance with Massachusetts General Law, Chapter 41, Section 111F, and
subject to the conditions posed therein, and shall not be considered sick and shall not lose sick
leave.

In that assignments are a non-delegable management right, the Chief may require an employee
who has been injured on duty (IOD) to petform light duty provided that the employee is not
taking medication which would impair performance; that the Town is not contesting the
employee’s IOD status; and that the Chief has determined there is appropriate work available
for the employee and for which the employee is qualified.

Section 2: Employees who are absent from work because of a work related injury for six (6)
or mote consecutive months will stop accumulating sick leave and will not be eligible to again
accumulate sick leave until the start of the next calendar month in which the employee teturns
to work. For purposes of this Article, an employee who has returned to work from an injury
leave and is then again absent due to a work-telated ot same injury within two (2) weeks of
that return to work will be considered to be on one continuous injury leave.

Section 3: Employees who are absent from work for an entire fiscal year because of a wotk-

related injury will not accumulate personal days for that fiscal year.

Section 4: In the instance that the employee’s physician and the Town’s designated physician
cannot agree on the injury, 2 third neutral doctor mutually agreeable to the Town and the
Union will be chosen, said cost to be borne equally by Town and Union and whose decision
will be final.

Section 5: Should an employee be diagnosed at any time with a condition that meets the
referenced diagnoses set forth in MGL 32, Section 94, as of July 1, 2018, the employee may
be considered IOD ‘injured on duty’ and not charged sick, vacation, personal, ot swap time
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for his/her absence from work.

Section 6: Employees who respond to an incident whereby the patient or other person
present has been found to have any communicable illness or disease shall immediately
document theit exposure upon return to service. The exposure shall be documented as
outlined in Standard Operating Guideline 50.011 Exposure Control/Exposure
Contamination Repotting. Providing propet documentation has taken place, any employee
that becomes ill with symptoms similar to those of a patient they were exposed to ot
transported within seventy-two (72)-houts or the normal incubation period of the illness will
be considered injured on-duty.

ARTICLE 13
SENIORITY

Section 1: Seniority shall be considered the length of an employee’s continuous service in a
permanent classification within the Fire Depattment of the Town. An employee’s date of
seniority shall be advanced to eliminate as credited setvice, all personal time lost where an
employee has absented himself at any one continuous petiod in excess of ninety (90) days
solely for reasons of a personal nature. The permission of the Fire Chief must be given for
personal leave status. Absence due to illness ot injury shall not be cause to amend the date of
seniority. The termination of employment, whether voluntary or otherwise, shall result in
permanent loss of the employee’s seniority.

Section 2: The Chief shall establish 2 seniotity list on ot before July 31 of each year. Said list
shall be posted at the station for a minimum petiod of thirty (30) days.

Section 3: Reductions in force and recalls shall be conducted in accordance with the seniority
list, so that the less senior employees will be fitst to be laid off and the last recalled. Laid off
employees who wish to be recalled must provide (and update) the Department with written
notice of a current address at which they may be contacted by registered mail. When a
firefighter position becomes available within the fotce, the Fire Chief shall start a recall of the
laid off employees on 2 seniority basis. The Fite Chief shall notify each laid off firefighter by
Registered letter at the most current address provided in writing by the employee. Each
person contacted shall have one opportunity to accept ot refuse the position. If refused, the
Fire Chief will not be further obligated or required to contact said person for future
employment. When a petson who has been laid off is contacted and offered a position within
the Maynard Fire Department, he/she shall respond with an acceptance or refusal in writing
within 14 days of notification. When no notification is received within the above time limit, the
answer shall be considered a refusal of the position.

ARTICLE 14
SALARIES

Section 1: Captain shall be 24% above the rate established for firefighter. The Wage scales
for employees shall be as follows:

Effective July 1, 2018 (acknowledges moving EMT Stipend into base pay)
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Effective July 1, 2021 (acknowledges new Steps 5 and 6 added)

Effective July 1, 2024 3.00% COLA, retro to 10/01/2024
Effective July 1, 2025 3.00% COLA & New Captains’ Longevity Step* = at 2.50%
Effective July 1, 2026 2.50% COLA

*Effective July 1, 2025, the Longevity Step shall be applied to the step that precedes it
after five (5) years of service in rank with the Maynard Fire Depattment — two and

one-half percent (2.5%).

IAFF Salary Table FY25 thm F¥27

Yy i; ggé;ﬁ;::gei:?;;:fza ki Baze/Step Step 2 Btep 3 Step 4 Srep 3 Step b

Firefighter o ooeevevrin |, 538:823.38) | 501,361.70 302876.31| 564,040.4%) 556751.80|  568.755.30
Holidays [=112 hrst 53,057.63 $3,146.76 £3,225.55 53,325.46! 53,325.22 43,527.98

Base Salary - H: 583,682 1E 56£,508.51 456,006.07| 55817137 370,217.G3| 572,32333

captain 57393323  576586.58 STE,G60.A7| $80.409.35| 532.821.83| 533,306.49
Helidavs |+112 hrs $3,791.35 £3,00) 65 54,004.65 3412357  54,247.27 $4,374.89

Base alary - H: 577,724 56 579,580.56 $62,065.53| 584.333.11| 307065811 SBOARL.1E

FY25 P00 OT;LW Bazz/Srep 1 Step 2 Step 3 Step 4 Boep 5 Step 6

Firefizhter 461,412 26 $63,202.61 $64,865.80 565,73L80 458,795.56 570,852.42
Holidays {+112 hrs) $3,148 .35 53,2416 $3,326.45 43,425.22 $3,527.98 53633.82
BaseSalary s H:  $64,561.61 55544377 : $70217.02 $72323.53  $74,493.24

Firefighter 5% ] §70,13L38 $72,23533  574,402.39
Holidays.(+112 hrs} 7 $3,506.48  $3,704.33 $3,31531

Base Salary + H: $73,727.87 §7593871  578217.90

Firefightar 20% $73,470.38 475,675.11  $77,945.37
Holidays {+112 hrs} $3,76774 $3,880.77 $3,997.20

Base Salary + B : $77,238,73 $79,555.86  $81942.56

|Firafighter 15% | 576,810.57 $79,114.89 58148834
: $3,939.00  $4,057.17 54,178.83

£80,749.58 583,172.06  $85,667.23

|Firefighter 20% i | 4$80,150.16 $823554.67  $85,03131
Holidays {+112 hrsp| | $a110626  $4,231.57 $4,360.58

Base Salary + 3 $86,788.24  $89,391.89

Captain $85,306.49  587,8565.68
Hedickays {112 hre) | 4337469 4n 505 a3

Base Salary + H: | $89,681.18  §92,371.62

Captain 5% 488,571.81  592,258.97
Hofideys {112 hrs} = 44,593.43 $4,731.23

Base Salary & H: $94,165.24  $95990.20

Captain 10% $93,837.14 59585225

Holidays {+112 hrs} 54,812 16 54,956.53

Base Salary « H: | $98,649.30  5101,508.78)

|captain 15% ' 488,102 46  $101,045.53
Holidays {+112 hrs} | $5,030.90 $5,181.82

Base Salary + H: © $103,133.36  5106,227.36

|captain 20% ft | $102,367.79 $105,430.82
Haolidays {+112 hrs) | 5524963 $5,407.12

Base Salary + H: 5107,617.42 5110,845.94

Captain 25% } 5106,633.11  5$109,332.11
Holidays {112 hrs} | $5,468.36 $5,632.42

Base Safary + H: ) $112,1010.48  5115,464.52
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|oo0% cOLA ot 2025 || BasetSwept |  Step2 | Seep3 | Swept | Seps | Seeps Step 7

Firefighter $63,25463 56508859 46691078 46879556 $70,859.42  572,985.21)
Holidays [+112 hrs} $3,243.83 $3,33439 $3,42625  $3,52798 $3633.&2  S3,74283
Base Salary + H: 566, : $68,437.08 $72,323.53 $74,49324  $76,728,04
Fire r 5% i 5 £72,235.33 574,402.39 576,634.47 .
e Holidzys |+112 hrs} $3,706.38 5:1515.51 53,920.97| 2-5% Captains
Base Salary + H: 1 575,939.7L O";”:h” :i'“
Firehghtar 10% ] $75,675.11  $77,045.37 ¢ ’s:::e
Holidays {112 hrs} : $3,88077  $3,897.20 s
Base Salary + H: $79,555.80  581,342.56 ug—i"ning on
Firettghter 15% ) $79,114.99 $31,488.34 Y26 Rk
Holidays {+112 hrs} $4,05717 $2,178.89 Anniversary

Base Salary + H: $83,172.06 $65,667.23

|Firefizhter 20% $82,554.67 $85,031.34
Hotidays {+312 hrs) a 54,233.57 $4,36058
Base Salary + H: de! 486,788.26 $89,391.89
captain $87,86568  $00,501.65 392,764
Holidays |{+112 hrs} 44 505.53 $4,681.21 54,757
Base Salary + H: $02,371.62  $9514277 49752133
|captain 5% $92,258.97 £85,026.74
Holidays {+112 hrs} | $4,873.17
__ Basesalary ¢ H:
Captain 10% ]
Holidays |+112 hrs} 44,956.53
Base Salary +H: f i 5101,608.75
captain 15% i $104,076.90

Holidays {+112 hrs} $5,101.82 $5,337.28 55,470.7%

Base Safary + H: $106,227.36 5109,314.18 5112 148,53

Captain 20% : 5105,438.82 S$10B,601.99 511131704
Holidays {£312 hrs} $5,507.12 $5,569.33 55,708

Base Salary + H: $110,84594  $114,171.32  5117,025.60

|captain 25% L 5100,852 11 5113,127.07 511595525

Holidkays {#112 hrs} | §5,632.92 $5,800.39 55,946.42

Base Salary + H: | $115,464.52 511852846 5121.901.67

|25¢% cOLA fukr 2, 2006 | Basesseep1 | stepz | Semps | Swp4 | Seeps | Step 7
|Firefighter 564,936.00  566,726.15 $6848207 57051545 572,630.91
Holidays {+112 hrs} 53,324.92 $3,61618  $3,724.66
__BaseSalary +H: __ $68,160.92 $7413L.62 5$76,355.57
|Firefighter 5% ; 578,08122 $76,262.45 .
Holidays [+112 brs} $3,796898 5391090 ;;::::::
Base Salary + ll:_ $77,838.20 580,173.35 {5} vears of
Firefighter 10% ™ ¢77,566.99 479,804.00  582,290.82 Service
Hofidays |+112 hrs}i $3,977.79  $4,097.13 sezo08] o
£81,544.78 583,96L13 86,510 ug—inmg =
|Firefighter 15% 482,00276 8352554  $86,031.31) pank
$4,15860  $4,283.36 $4,411.86 .
$8%5,252.37 sn::m.u £90,443.17 Annfeersary
|Firefighter 20% i 3 : 484,61853 587,157.09 $89,771.
$4,33041  $4,469.59 $4,603.68
$88,057.05 59162668  $04,375.4
Captain $90,062.33  $92,764.20  $95,083.30]
Holidays {+112 hrs} 54,518.58 $4,757.14 54,876.07|
] $97,521.33  $99,959,37
Captin 5% " ’ ] y $97,401.4%  599,837.47
$4,995.00 55,119.37
$102,357.40  $104,957.34
ptain 10% $102,040.62 510459163
45,080.44 $3,232.85 55,363.6
$107,273.47  $109,955.30
Capisin 15% | $106,678.83  $109,345.80
r Holidays {+112 hrs} | $5,470.71 55,607.48
Base Salary + H: | | 5108,883.04 5$112,149.53 511495327
Captain 20% ; 3108,074.79 S111,317.04 $114,099.98
Hofidays |+112 hrs} $5,582.30
Base salary + H $113,617.09
Captain 25% 3 $115,955.25
Holidays {+142 hrs} | $5773.23  $5094642 5609508
Base Salary ¢ H: | $118,351.13  $121,901.67  $5123,949.21
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The Local and the Town will continue to wotk cooperatively to reduce the cost of overtime
costs through communication and negotiation. The language in this paragraph does not limit
or acknowledge the Town's power to reduce overtime unilaterally. The language of this
paragraph does not constitute a waiver of any of the local's rights.

Section 2: Increases within the rate change.

The normal period of setvice in a particular job required for advancement from minimum to
maximum step rate shall be provided in this section. Employees shall be eligible for a step
increase each year until they reach the maximum rate, which shall be three years. Approval of
the Fire Chief shall be required in granting a step increase. This method of handling incteases
within a salary range gives the Chief the right to reward good and faithful service meriting this
special consideration. It shall also enable him to withhold increases when, in his judgment, the
employee has not progressed rapidly enough to merit the increase called for in the schedule.

Section 3: Working out of Grade.
a. When an employee is specifically appointed an assignment as Acting Chief, he/she
shall be compensated at the flat rate of $500.00 per week above their regular salary and
retain all the benefits of this agreement.

b. Any employee with four (4) or more years of creditable service who has passed all
portions of the promotional exam shall be placed on a reserve list to serve as an acting
officer should the need arise. Employees serving in the role of acting captain shall receive
step 1 captain's pay.

Section 4: New Personnel.

The hiring rate shall be the minimum of the rate range of the job for which the new employee
is hired, unless otherwise authorized by the Fire Chief. All new permanent employees shall be
required to pass a physical examination, which shall be paid for by the Town.

Section 5: Cell Phones

Each employee shall receive $300 annual Stipend as compensation for maintaining a cell phone
that the department can message regarding emergency call back and other important information.
Effective FY26, stipends will be compensated in the fitst payroll in July that is not a split payroll.

ARTICLE 15
PROFESSIONAL DEVELOPMENT

Section 1: All Union membets who have earned degrees by June 30, 2016 by a program
approved by the State Board of Education in Fire Science, Fire Protection Engineeting, ot a
similar program, approved by the Fire Chief as being appropriate to the career of a fire fighter,
shall receive one Professional Development Base Salary increase based on the schedule below:

= Associates Degree — 15% of base salary

= Bachelot’s Degree — 15% of base salary

= Current firefighters already receiving Professional Development salary increases
without an earned degree will continue to receive the benefit. Current and future fire
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fighters not already receiving the benefit without an earned degtee are not eligible to.

For degrees earned after June 30, 2016, the following educational incentive will apply:
=  Associate’s Degtree and three yeats of service — 10% of base salary

Beginning July 1, 2017 the following educational incentive will apply:
= Bachelor’s Degree incentive will increase to 20% for all employees then holding the

degree with at least three years of service.

Section 1.1: In the event the Fire Chief deems a proposed Bachelor’s Degree as inapproptiate
to the career of a firefighter and the proposing member disagrees, a committee consisting of
the Town Administrator or designee, a Maynard fite captain, and Maynard firefighter,
selected from the grievance committee, shall decide on the validity and acceptance of the
proposed degree. The captain and firefighter shall not be members of the proposing
firefighter’s group.

Section 2: Satsfactory completion of a degree shall be submitted by the employee to the
Chief, who shall cause the employee’s base salary to appropriately increase.

Section 3: - Employees with five (5) or more years of setvice who earn a2 Mastet’s Degree in
a Fire, EMS, Emergency Management or Public Administration related field will have
his/her Professional Development Base Salary Increase raised to 25% when he/she is
promoted to be an officer.

Section 4: Education expenses: Thete shall be an amount of $10,000 available annually for
the entire department for degree related tuition reimbursement. Employees must submit the
request prior to the start of any class for which they are seeking reimbursement, and it will be
distributed on a first come, first served basis. Employees can submit requests after the
$10,000 has been exhausted, and if funds ate available, they may receive reimbursement.

ARTICLE 16
PROMOTION PROCEDURE

Section 1: Exam: The Fire Chief shall conduct a Captain's exam that the Chief deems
appropriate which may include written examinations and assessment center reviews, otal
board, and written assignments. The written test will include no more than six (6) books.

All portions of the examination process will be evaluated and scored. Participants must
gain a passing score of 70% on the written exam to advance in the process. The Chief
will award points for training and expetience after a grade of 70 has been achieved.
Candidates shall be awarded one-half of a point for each full year of employment as a
Maynard career firefighter up to 2 maximum of five (5) points. In addition, candidates
shall be awarded additional points for educational degrees listed in Article 15.
Attainment of a master’s degree will add three (3) points to the final promotional exam,
attainment of a bachelor’s degree will add two (2) points, and attainment of an
associate's degree will add one (1) point. Only degrees that are completed at the time of
the exam will be added. An employee may eatn one (1) point in each category for the
following earned stipends (Article 17) to a maximum of seven (7) points: Fire Instructor;
Fire Officer; Fire Prevention; Fire Investigation; Safety Officer; Public Education; &
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Driver/Operator. No additional points will be awarded for Professional Licensure.
The list shall be effective fot two (2) years following the posting of the list.

Section 2: A minimum of four (4) years of setvice as a career firefighter in the Maynard Fire
Department is required to be placed on the promotlon list. If a person does not meet the
minimum experience benchmark at the time the test is offered but will become eligible during
the life of the promotional list, they can take the exam and be placed where they ranked when
they become eligible. The list shall be effective for two (2) years following the posting of the
list. In addition to the stated experience requirements, candidates for the position of Captain
shall also obtain, or be actively in the process of obtaining the following levels of cettification
and or training through the Massachusetts Fire Academy, or other qualified soutces:

1) Strategy and Tactics for the Company Officer
2) ICS 100, 200, 700, 800
3) Fire Officer I

4) Maynard Fire Department Internal Officer Development Program (offered the year testing
is scheduled), consisting of:

a. Report Writing, Documentation
b. Human Resource Management

c. Conducting Required Inspections
d. Ethics

e. Leadership

Firefighters who pass the promotional process, are placed on the list, and expire on the list
without being promoted, will have the option of being placed on the next list without
having to retake the exam. If, however, a firefighter takes the next written exam, the most
recent score on the written exam will determine the firefighter’s placement on the list. A
firefighter’s score on the written exam may only transfer one time and only to the next
consecutive list. All firefighters whose scores are transferred must participate in the balance
of the testing process.

Section 3: Selection

Preference shall be given to those firefighters who have a minimum of four (4) years of service
within the Maynard Fire Department.

If no firefighter, with 2 minimum of four (4) years of experience in the Maynard Fire
Department, passes the promotional process, the Town may appoint a firefighter with less than
four (4) years of service within the Maynard Fite Department, provided said firefighter has a
minimum of four (4) yeats’ expetience as a career firefighter.

If no firefighter, with less than four (4) yeats of service within the Maynard Fire Department
but with four (4) years’ experience as a career firefighter, passes the promotional process, the
Town may appoint a firefighter from outside the Maynard Fire Department, provided said
firefighter has a minimum of four (4) years’ experience as a career firefighter.

Section 4: The Fire Chief has the authority to promote a qualified candidate of theit choosing
from the eligibility list based on experience, past petformance and promotional process results.
Captains will complete a (1) year probationary period as a Maynard Fire Captain and will be
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evaluated by the Chief during that time petiod. The evaluation shall be written and discussed
with the probationary Captain. The evaluation will be based upon mutually agreed benchmarks
of performance and ot educational goals at the time of appointment. Should the petson not
qualify as a Captain at the end of, or during this probationary period, they may be returned to
their previous position of firefighter with no loss of seniority.

Section 5: A person can step down as 2 Maynard Captain during the one (1) year probationary
period and return to theit previous rank of firefighter with no loss of seniority.

Section 6: Any employee who submits written application to take the promotional
examination process and does not report and patticipate in the examination process shall
reimburse the Town for any costs incurted for the examination, except in the case of illness,
which can be validated.

Section 7: Acting Captain

If no firefighter with 2 minimum of four (4) years of experience as a career firefighter in
Maynard passes the promotional process, an acting captain will be assigned, and the exam
will be administered within one (1) year. Only firefighters with a minimum of four (4) years’
expetience as a career firefighter in Maynard may be assigned as Acting Captains unless
there is no firefighter with four (4) years Maynard experience.

ARTICLE 17
RECRUITMENT & TRANSFERS

Section 1: Employees hired with fotmer experience as a full-time career firefighter
will be considered 2 transfer. Transfers shall fall into the normal seniority listing based
on the date of hire at the Maynard Fire Department, but shall receive compensation,
stipends, and time off benefits according to their total time served as a career
firefighter after their probationary petiod which may be shortened to 6 months. Sick
leave accrual will not be credited; years will not count toward longevity.

a. Example 1: 2 new employee with 5 years of experience as a cateet
firefighter, after their probationary period, shall be raised to Step
6/Top Step, granted any educational incentive, and granted 144 hours
of vacation leave.

b. Example 2: a new employee with 12 years of experience as a career
firefighter, after their probationary period, shall be raised to Step 6 /Top
Step, granted any educational incentive, and granted 240 hours of
vacation leave.

Section 2: Current employees, who were hired with previous full-time careet
firefighter experience, shall have their compensation, stipends, and time off benefits
increased accordingly, but no tetroactive pay ot benefits shall be given for previous
years of Maynard Fire employment. Sick leave accrual will not be credited; years will
not count toward longevity
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ARTICLE 18
TRAINING AND DEVELOPMENT

Section 1: Employees assigned to Training School by the Fire Chief shall be paid for all houts
while in attendance and such time shall be considered as time worked.

Section 2: Employees providing their own transportation to attend Training School, as
assigned, shall be reimbursed at the IRS approved rate per mile round trip as it is determined
from the Maynard Fire Station.

Section 3: Employees assigned to a Training School shall report to duty, where practical, in
all circumstances that the program is interrupted during the training period.

Section 4: Training money will be dedicated to specialized training requests on 2 fitst come,
first setved basis as approved by the Chief.

Section 5: Within one year of hiring, the Chief will send a new employee to attend and
graduate from the Massachusetts Fire Academy career recruit training program. If the
employee already has Pro-Board certifications ot equivalent or the current prevailing standard,
from a live fire training program, that employee will be eligible to attend an in-house training
program during his/her first year of hiting in place of the cateer recruit firefighting academy.
This program must be conducted off duty duting the employee’s probationary period and
shall consist of the hours, topics and classes contained in General Order 80.038. Fire
Department employees under the direction of the Fire Chief and the Training Officer shall
conduct the training program. Modifications of the program outlined in GO 80.038 shall be
done in consultation with the Local before apptroval and implementation. Firefighters should
complete this program as soon as is practical upon appointment as a career firefighter.

Section 6: The Town will reimburse all employees for the cost of Massachusetts State
Certification Exams.

Section 7: For FY25, the Town will provide stipends for certifications and courses at the
same amounts and under the same terms as in FY24. Beginning FY2026, the following
certifications and courses* (ProBoard or approptiate agency) will receive the following stipend
paid annually in the first payroll of December. The maximum amount of stipends paid will be
$3,000 per employee and, effective in FY27, the annual cap shall be $3,500 per employee. If
the combination of stipends earned totals more than the maximum, the employee will only
receive the maximum. In the chart below, each employee may earn each stipend within the
Fire Instructor, Fire Officer, Fire Prevention, Fire Investigation and Professional Licensure
categories according to the noted requisites of years of service and rank, but will only be paid
for the highest level reached. For example, Fire Instructor II will replace Fire Instructor I and
Fire Instructor I1I will replace both Fire Instructor I and II. All stipends shall be included in
base pay calculations for retirement purposes.
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Fire Instructor I $250
Reguires 8 hours of documented in-house instruction per year to maintain.

Fire Instructor II with three (3) years of service — replaces Fire Instructor I $375
Regutires 12 honrs of documented in-house instruction per year to maintain.

Fire Instructor I1I with three (3) years of service — replaces Fire Instructor IT $500
Reguires 24 hours of documented in-house instruction per year to maintain.

Fire Officer I $250
Fire Officer 11 with five (5) years of service — replaces Fire Officer 1 $375

Fire Officer IIT with five (5) vears of setvice — replaces Fire Officer IT (Officer’s Onl $500

Fire Prevention

Fire Prevention Officer Basic* $250
Fite Prevention Officer Credential — Level I - replaces Fire Prevention Officer Basic $375
Fire Prevention Officer Credential — Level II — replaces Fire Prevention Officer Level 1 $500
Fire Investigator 1 (or equivalent i.e. NFA) — with three (3) years of service $250
Fire Investigator IT* (or equivalent i.e. NFA) — with five (5) years of service — replaces Fire $375
Investigator I

Fire Investigator III (or equivalent i.e. NFA) - with five (5) years of service — replaces Fire $500
Investigator I1

Public Fire and Life Safety Educator* $250
Incident Safety Officer — Fire $250
Driver/Operator

Driver/Operator — Pumper* $250
Drivetr/Operator — Aerial* $250

Commercial Driver’s License (CDL) (w/annual $500
Professional Licensure

Joutneyman’s Plumbing or Electrical License
Master Plumbing ot Electrical License $1,500

Technical Rescue

Structural Collapse Rescue Technician Level (bteaching, breaking, lifting, moving, shoting $500
required — max 4**)

Surface Ice Rescue Technician Level $250
Surface Water Rescue Technician Level $250

Hazardous Materials
Critical Incident Stress Debriefing
Individual Crisis Intervention and Peer Suppott Group Crisis Intervention® (max 4**)
ASHER
Active Attack Integrated Response (AAIR) (ALERRT Training or equivalent) $500
Tactical Emergency Casualty Care (TECC) $250

*The Town will teimburse the cost of re-certification physical exam, said exam must be
petformed outside of working hours and which shall not qualify as time worked ot overtime.
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**¥No qualified firefighter shall be denied said stipend, unless the maximum number of
firefighters is achieved. If more than the maximum number of firefighters identified above
acquire said cettification, then the stipend shall be awarded by seniority. Firefighters may become
ineligible for said stipend if they fail to perform the duties required for holding said stipend.

Section 8: Proof of completion should be submitted to the chief of the department by
December 1* to begin receiving the stipend annually in the next Fiscal Year. If prior notice is
provided to the Chief and funding is available, the stipend may be paid in the fiscal year of
earning the stipend.

ARTICLE 19
UNIFORM ALLOWANCE

Section 1: There shall be an annual clothing allowance in the following amounts:

Privates Officets
$550 $550

All purchases under clothing allowance will be made by June 1 each year in order to ensure
reimbursement within the same fiscal year.

Section 2: The Town agrees to provide one dress uniform for each member upon
completion of theit ptobationary petiod as a fitefighter. Firefighters promoted to the rank of
captain will receive appropriate blouse coat, bell cap, shitt and badge(s). Said dress uniform will
include clothing agreed upon by the Chief and the Union. Itis expressly agreed that the Town
will be under no obligation to provide replacement or repair for any dress uniform lost,
damaged or destroyed.

Section 3: The Town shall provide protective clothing for each member consisting of
Helmet, Bunker Coat, Boots, Gloves, and Bunker Pants and shall replace such clothing as the
Fire Chief determines it is needed. The fire chief may put a cap on the amount spent on
specific items such as helmets and structural boots based on the best value for the
organization. Employees wishing to putchase items above that cap may contribute the
difference between actual cost and approved cap. With prior approval of the fire chief, an
employee may apply some of their uniform allowance to the purchase price above and beyond
the department cap, provided they have sufficient acceptable uniforms for the remainder of
the fiscal year.

Section 4: Clothing Purchases.

1. Each employee purchases his or her own clothing as listed in the contract.

2. One vendor shall be used for normal uniform putchases based on “best value” for the
organization. Other vendors may be used for specialized items if approved by the Chief.

3. The Fire Chief will specify the style and model numbers.

4. Each employee will follow the procedute in place to purchase uniforms from the
approved vendor(s)

5. The employee will order by Name and utilizing appropriate order form and keep track of
his/her purchases and balance on the order form so as not to exceed the allowance.
Employee will submit payment for any amount that exceeds his allowance.
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6. Employee is responsible for all shipping costs.

Section 5: All uniforms shall be maintained to project a positive and professional image of the
fire department. The uniform worn shall be done in compliance with the appropriate fire
department General Order. The specific uniform style may be modified from time to time by
General Order as determined by the Chief. Initial changes to the Uniform policy resulting in
added costs will be paid for by the Town, subsequent maintenance costs are from the employee
allowance. Significant uniform changes will be implemented on August 1 of each year to allow
for the purchase using a new allowance.

ARTICLE 20
HEALTH AND WELFARE

Section 1: The Town agtees to provide Health and Welfare Plans including Blue Cross and
Blue Shield (Blue Care Elect) or equivalent and the Group Life Insurance as provided under
Chapter 32B of Massachusetts General Law, and the accidental death and dismemberment
policies in effect on July 1, 1976. Upon request by the Town, the Union will meet to discuss
alternatives to the Medical Insurance Plan. Thete will be no changes unless by mutual
agreement.

Section 2: The Town shall pay 75% of the premium on Blue Cross, Blue Shield (Blue Care
Elect) or equivalent and 50% of the premium on the Group Life Insurance. The Town will
continue in effect the $5,000 Life Insurance Coverage, which was in effect prior to June 30,
1978. When an employee has received any accidental, partial or total disability benefit under
the existing V.F.B.A.P., he shall sign and tutn over to the Town the portion of that benefit
corresponding to any petiod for which he has received his regular wages and compensation.

The obligation to turn over benefits to the Town shall not apply to any other benefits paid by
the V.F.B.A.P., including but not limited to, death, dismemberment and medical benefits.

Section 3: Effective July 1, 2015 or upon the signing of this agreement, whichever comes
first, eligibility for the health plan opt-out stipend is available to any employee who has been
continuously on the Town's health insurance since July 1, 2013. Employees hired since July 1,
2013 must be on the Town's health insurance for at least 12 consecutive months prior to
applying for the opt-out provision.

Employees applying for the opt-out provision will receive $1500 per fiscal year if opting out of
an individual plan and $3000 per fiscal year if opting out of a family plan. To qualify, an
employee must provide proof, annually, that they have insurance coverage from another
source. This proof must be provided during the Town’s annual ‘Open Enrollment Period’.
Employee's may re-join the health insurance program due to a qualifying event (refer to Town
insurance provider and IRS regulations regarding what constitutes a qualifying event) but will
not be eligible for the stipend if they are carrying the Town’s health insurance during any patt
of a fiscal year. Employees may opt-out at any time but must be out for an entire fiscal year to
qualify for the stipend. Family members who are both employees but are otherwise eligible for
the opt-out provision may do so at the $1500 per year rate.
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Employees eligible for the stipend will receive their payment in the last payroll of the fiscal
year.

Section 4: If the continuous duration of a fite or similar emergency exceeds four (4) hours
and encompasses any of the following times: 6:00 A.M., 12:00 Noon, or 6:00 P.M., the Town
shall furnish the employees with a $12.00 meal allowance for each time encompassed. Dated,
otiginal receipts shall be provided to receive teimbursement, unless said meals are being
provided to the group.

Section 5: A voluntary physical fitness program may be instituted in the course of
employment at the Fite Station by the Union, at no cost to the Town, and so long as
participation in the program does not intetfere in any way with the members regular duties.
The Union shall be responsible for obtaining all equipment necessary for such program, the
selection of 2ll the equipment being subject to the approval of the Chief. The amount and
location of storage and facility space at the Station House shall be determined by the Chief and
the operation of such progtam shall at all times be subject to the approval of the Chief.
Participation in such program may be contingent upon presentation to the Chief, of a notice
of physical fitness signed by a licensed physician.

Section 6: The Town agtees to provide, at the Town’s expense, to all firefighting personnel,
Hepatits “B” Vaccination and/or any subsequent inoculations for life threatening
communicable diseases.

Section 7: A Wellness Program, as mandated by the Town’s acceptance of the Pension
Reform Act by vote of Special Town Meeting on October 15, 1990 will be conducted. All
Firefighters hired after January 1, 1988 must participate and adhere to said law. Wellness will
be voluntary for all other.

Section 8: A physical shall be given to each employee annually or biannually as determined
by the Chief and funding priorities. This physical shall assess general health and well-being
as well as screen for heart, lung and cancer diseases that ate prevalent in firefighters. This is
meant as a tool to promote health and safety, not a tool for discipline. As such, the Town
shall not receive specific health information from the employees but only a “fit for duty”
notification.

Section 9: If an employee is deemed unfit for duty, in accordance with the acceptable factual
and medical data required by the provisions of M.G.L Chapter 41, Section 100, a
determination of whether said condition constitutes IOD shall be made. If said condition
qualifies as IOD, the provisions of Article 12 apply. If said condition does not qualify as
IOD, then the employee shall use his or her earned sick, vacation and personal time for the
duration of his/her absence. In either event, the employee must provide written proof from
a physician of his/her “fitness for duty” before being allowed to return to work.

ARTICLE 21
STRIKE CLAUSE

Section 1: Massachusetts General Law, Chapter 150E, Section 9A Strikes Prohibited;

Page 25 of 31



Investigation: Enforcement proceedings.
a. No public employee or employee organization shall engage in a strike, and public
employee or employee organization shall induce, encourage or condone any strke, wotk
stoppage, slowdown or withholding of services by such employees.

b. Whenever a strike occurs or is about to occur, the employer shall petition the
commission to make an investigation. If, after investigation, the commission determines
that any provision of paragraph (a) of this section has been or is about to be violated, it
shall immediately set requitement that must be complied with, including, but not limited
to, instituting apptroptiate proceedings in the Supetior Court for the county wherein such
violation has occurred or is about to occur from enforcement of such requirements.

ARTICLE 22
JURY DUTY

Section 1: If an employee is called to juty duty, he/she shall receive an amount equal to the
difference between their normal compensation and the amount (excluding travel allowance)
received from the coutt, upon presentation of evidence of the amount paid by the court.

ARTICLE 23
MILITARY LEAVE

Section 1: Military Leave shall be in accordance with Chapter 33, Section 59 of the
Massachusetts General Laws, accepted by the Annual Town Meeting on March 4, 1968.

ARTICLE 24
LEAVES OF ABSENCE

Section 1: Leaves of absence may be granted to employees by the Fire Chief but shall be
without compensation, for a reasonable period of time. The Town Policy on the FMLA is
incorporated into the contract.

ARTICLE 25
RETIREMENT BENEFITS

Section 1: Retirement benefits shall be as provided and permitted for under Massachusetts
General Laws, Chapter 32 (Contrbutory Retitement Law).

ARTICLE 26
EMERGENCY MEDICAL TECHNICIAN

Section 1: As of July 1, 2018 and the implementation of this contract, the previous annual
EMS stipend of $3150 will be eliminated by rolling it into the base salary of each employee as
represented by a base salary increase of $3150.
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Section 2: The Town shall compensate all employees, at a rate provided for in this

agreement, for all time expended by said employees in EMT Training, Certification and Re-
certification, that have been assigned by the Fire Chief. The Town shall, in addition, eithet pay
or reimburse the said assigned employees for all reasonable expenses incurred from EMT
Training Certification and/or Re-certification.

ARTICLE 27
NON-DISCRIMINATION

Section 1: There shall be no disctimination by the Town because of an employee’s race,
creed, color, religion, gender, national otigin, sex, sexual orientation, gender identity or
expression, national ancestry, age, genetic information, pregnancy, disability, military
background, veteran status, natural protected hairstyle or union or non-union affiliation.

ARTICLE 28
MATERNITY LEAVE

Section 1: Maternity Leave shall be in compliance with Massachusetts General Laws Chapter
149, Section 105D.

Section 2: Employees who are pregnant and unable to fulfill the duties of a firefighter shall
be offered light duty according to Article 29 until such time that they qualify for maternity
leave. The department has the option to fill this vacancy with a temporary firefighter to help
ensure adequate staffing levels can be maintained. Staffing levels will be set at the discretion
of the Fire Chief based on funding availability.

ARTICLE 29
PRIVATE DETAILS

Section 1: A private detail is wotk performed by a firefighter requested and paid for by a
party other than an agency (including the school department) of the Town of Maynard.
The following details will be considered private details:

Road Races

Sporting Events

Corporate Demonstrations, Parties and other Events
Fireworks Details

Blasting Details

Stand-by while Welding and Cutting

EMT Coverage for Sporting Events

Haunted House Details

Citcus, Carnival or other Amusement Events

VRN ey

Private Details will be conducted and paid in accordance with MGL Ch. 44, Section 53C. The
rate to be paid for private details will be equal to the Captain’s Top Step Overtime Rate with
Top Professional Development Base Salary Increase noted in Article 15 with a four (4) hour
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Section 2: Details in excess of eight (8) hours shall be paid at one and one-half times the detail
rate for those hours in excess of eight (8) pet detail. Holiday details shall be paid at a rate one-
and-one-half (1 4) times the detail rate, except that on the holidays of Thanksgiving Day,
Christmas Day, and New Yeat’s Day the employee shall be paid at a rate of two times the
detail rate.

ARTICLE 30
LIGHT DUTY

Employees on leave for sick or maternity purposes not fit for full firefighting duties may
request appropriate light duty assignment when he/she has approval from his/her doctor to
fulfill the listed tasks. Light duty assignment is not guaranteed and at the discretion of the
Chief. Employees requiring training for light duty assignments may be trained at the
beginning of his/her light duty assignment. The employee on light duty may be required to
work a modified work week consisting of a shortened between (8) eight and (10.5) ten-and-a-
half-hour day, (4) four or (5) five days a week. Houts not accommodated by light duty will
require the use of employee’s earned time. Appropriate light duty assignments shall fall into
the following duties of the firefighter job description:

e Conducts Fire Prevention activities as assigned by the shift captain such as:

o Issue permits; Inspect propetty; fire safety surveys and inspections; pre-
fire plans; direct inspectional service questions to appropriate person;
recotd all fire prevention activities in department’s record management
system.

e Conducts Public Education activities as assigned by the shift captain such as:

o Explain firefighting and emergency lifesaving to Boy Scouts, Gitl Scouts,
School Children or other groups as requested; Conduct Fire Education
Programs in Maynard Schools; Conducts fire safety education training for
civic groups or senior citizens as requested.

e Assist the on-duty dispatchers at the Town of Maynard dispatch department, only
with cutrent written approval by the president of the dispatch union

ARTICLE 31
LONGEVITY

Section 1: A full-time employee shall be paid in the second pay period in June, in addition to
his/her compensation, the following annual stipend for longevity services. An employee shall be
eligible in the first fiscal year of his or her applicable anniversary of employment. The employee
shall be paid the stipend based on the years of service completed by the second pay petiod in June.
There will be no pro-rating of longevity compensation. For example, an employee with 10 yeats, 3
months, and 4 days of service in the second pay period of June shall receive the $1,500
compensation as he/she has reached 10 years. An employee shall only be paid the stipend amount
related to their years of service, not a cumulative amount of all levels of longevity before. All
stipends shall be included in base pay calculations for retirement purposes.
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Ten (10) years of service but less than fifteen (15) years of service. $
Fifteen (15) years of service but less than twenty (20) years of service $2,500
Twenty (20) years of service but less than twenty-five (25) years of service $
Twenty-five (25) or more years of service $

ARTICLE 32
ACTIVE SHOOTER AND HOSTILE EVENT REPSONSE

Section 1. This Article will take effect automatically upon funding and following training.

Section 2. The Town agrees to supply active shoot and hostile event response gear that meets
Northeastern Massachusetts Law Enforcement Council NEMLEC) standards to include but not
limited to: ballistic vest, ballistic helmet, eye protection. In addition to this personal protective
equipment, dedicated pottable radios, EMS backpack kit as well as portable emetgency
evacuation chair and stretcher shall be provided. The putpose of this gear is to protect firefighters
in active shooter or hostile events and facilitate the immediate removal of victims from the warm
zone by having equipment compatible with the police counterparts expected to be present. Each
employee shall be propetly sized and fitted for all aspects of the equipment. Enough ballistic gear
will be provided for the entire on-duty crew to be propetly outfitted with appropriately sized and
fitted equipment.

Section 3. The gear shall be worn according to department standard operating guidelines, ot
when the incident commander deems an incident warrants extra protection due to the potential
for a hostile event.

Section 4. The Town agrees to train all employees to the level of Tactical Emergency Casualty
Care (TECC). Training will also be provided in how to operate in a Rescue Task Force with the
Maynard Police Department and the Nottheastern Massachusetts Law Enforcement Council
(NEMLEC). After the initial training, Rescue Task Force Training will be repeated annually in
Maynard. The Fire Chief will work with the Police Chief and NEMLEC to find at least two (2)
additional opportunities annually for at least two (2) representatives from each duty group to train
as part of a Rescue Task Force.

Section 5. On duty and off duty employees engaged in an incident or training as a Rescue Task
Force will be covered by the terms and conditions of the Collective Bargaining Agteement,
including but not limited to MGL Chapter 41 Sections 100 and 111F, while attending active
incidents and all training and recertification classes.

Section 6. In the event of an active shooter or hostile event, firefightets and police officers shall
work as a Rescue Task Force for the sole purpose of extticating viable patients from the watm
zone to a cold zone where definitive treatment and transport will take place.

1. The “warm” zone is an area cleared by police where an indirect threat of an active
shooter or hostile event exists. In the “warm” zone, there is not expected to be a
shooter present, but victims may be present and in need of exttication.

2. A Rescue Task Force shall consist of 2 minimum of two (2) firefighters and two (2)
police officers.
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3. The Rescue Task Force shall operate under a Unified Command structure of fire and
police.

4. Any actions by the Rescue Task Force regarding medical treatment and extrication in
the “warm” zone shall be based on the best practices provided in the noted training of
Section 4.

Section 7. No member of the Maynard Fire Department who is not trained to operate as part of
Rescue Task Force will be ordered or directed to enter the watm zone at any time. No employee
shall be disciplined, denied pay or retaliated against in any manner in the event the employee
refuses to perform a work assignment outside the parameters outlined for a Rescue Task Force.

Section 8. Any changes to the training and the guidelines duting the duration of the collective
bargaining agreement is subject to review by the Union’s safety committee before being enacted.
Any disagreement on proposed changes shall require further negotiation.

ARTICLE 33
RESIDENCY

Section 1: Employees shall reside within 100 miles of Town of Maynard, border to border, and
maintain a valid driver’s license for their state of residency.
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DURATION

The duration of this agteement shall be from July 1, 2024 through June 30, 2027. If no agreement
has been reached on the date this agreement expires, the terms and conditions of this agreement
shall be extended until such negotiations have been completed and a new agreement takes effect.

;J nber'g, Chair v \VDMichael Parr, President
ﬂi Gavin [ Travis Gri
Z

TOWN OF MAYNARD, LA.F.F. AFL/CI Local 1947,
Nefms=
G J. /e

Chris DiSilva Brian Kramer
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Lindsay McConchie
Mike Stevens
To Legal Form: Attest:
Katherine M. Feodoroff, Labor Counsel Melissa Pelletier
Mead, Talerman & Costa, LLC Town Clerk
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